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Conditions of hire 

of Council recreation reserves
1.
General use:
a) No booking is confirmed until payment of hire fee and bond is received and a receipt issued.

b) The Hiring Group shall be required to pay a security bond. Failure to adhere to the conditions will result in forfeit of part or all of the security bond. The bond will be returned by mail following your use, provided no damage has been caused and no cleaning up is required.

c) All Hiring Groups are strictly responsible for ensuring that reasonable care is taken for the sporting field and its surrounds including fences, buildings, toilets, trees, playing surface, playground equipment and sprinklers. Any damage caused must be reported and repairs will be carried out by the Shire at the Hiring Group’s expense.

d) All rubbish must be picked up and placed in bins provided, or if full, next to them. The cost of clearing rubbish not in or next to the bins will be deducted from the Hiring Group’s security bond.

e) No refunds will be given for bad weather.

f) The Council retains the right to cancel any booking at any time. In such cases, refunds shall be paid in full.

g) Applications for hiring of Council properties will not be considered where rental remains unpaid from a previous hiring or the conditions of hire have not been adhered to.

h) No vehicles are permitted to be taken on to any playing area unless special permission is first obtained from the Council. No obstacles are to be left on playing fields.

i) Hiring Groups are responsible for undertaking and documenting an inspection of the facility prior to each use/match to ensure that the facility is in a safe condition. If it is determined that the facility is not in a safe condition usage should not occur until the situation is remedied.

j) Where keys are issued to the Hiring Group, the responsible person shall be responsible for returning them to the Council at the end of the usage period. No key(s) may be cut/duplicated without the written consent of the Council.

k) Power may be available at the reserve you wish to hire. Should you require the use of such, the hiring group shall be responsible for providing their own extension leads, installed to the appropriate regulations, and take care not to over load the supply. Should the fuse blow, it may not be able to be replaced on the day.

l) All fire restrictions are to be adhered to and hiring groups are responsible for making themselves aware of these.

m) The sale of alcoholic liquor at a Council sporting field or pavilion is not permitted unless an appropriate licence has been obtained from the appropriate authority.

n) Any noise or music caused by the Hiring Group’s activities must be kept to a minimum level and any request from a Council representative/s to reduce this level must be adhered to. Music can only be played between the hours of 12 noon and 6.00 pm. This condition will be strictly enforced.
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o) The Hiring Group must ensure that after the use of a pavilion (where applicable), it is left in a clean and tidy state, all lights and heating (where applicable) are turned off and that the pavilion is securely locked when leaving.

p) No organisation, person or persons, holders of this application shall sub-let or permit any other organisation, person or persons to occupy or use the ground and/or pavilion allotted to it, without the consent of Council.

q) For any general enquiries that the Hiring Group may have please contact Council’s Recreation Department during business hours on 5422 0333.

For any matters requiring urgent attention, contact Council immediately on (03) 5422 0333.

2. Insurance:

The Hiring Group should be aware that they may be held responsible and liable for any damage or injury caused by their activities. The Hirer should take out and keep current during the period of hire, a liability insurance policy in a form approved by the Council in joint names of the Council and the Hirer insuring, for a minimum sum of ten millions dollars (or more), the Council and the Hirer against all actions, costs claims, charges, expenses and damages whatsoever which may be brought or made or claimed against the Council or the Hirer or both arising out or in relation to (the said contract).
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